Intern compensation by region and budget size

Much attention has been directed in recent years to the inequitable practice of unpaid internships as
gateways to full time employment in the museum field. This chart shows that although unpaid intern-
ships remain a staple in museum operations, more and more museums are beginning to pay interns
in all regions of our state.

Intern Compensation by Region
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Intern Compensation by Budget Size

Paid Paid and Unpaid Unpaid
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As might be expected, those museums with larger budget sizes and greater financial resources are
the ones able to offer compensation to interns.
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